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Ireland: A Global Hub for Pharmaceutical & Medical Device Careers

A strong life sciences ecosystem with leading employers and demand for skilled graduates
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Major international hub for pharmaceutical,
biopharmaceutical and medical device companies
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#®e 9 of the world's top 10 biopharma
'.‘ companies have operations in Ireland

Strong regulated manufacturing,
quality and compliance environment

l /} Ongoing demand for skilled graduates
i ll across life sciences roles
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Graduate Opportunity Areas
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Quality Assurance Validation Manufacturing Regulatory Engineering & Medical Device Supply Chain & Data, Digital &
& Compliance & Operations Affairs Process Improvement Operations Business Support Automation

Need for talent in quality, Industry values graduates with
validation, engineering @ technical knowledge, GMP

and operations awareness and professional skills

Why Skilled Growth in life sciences

manufacturing and

Graduates Are Needed MedTech operations




Ireland’s Life Science Opportunity

A strong ecosystem for pharmaceuticals, biopharma, medtech, quality,
validation and digital innovation.
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Pharmaceutical
Manufacturing

Biopharma &
Innovation

Bioprocessing,

Operations, production
aseptic operations,

support, process

improvement, GMP upstream/downstream
environments support, innovation-
led roles

Typical Career Entry Roles

Quality Assurance / Quality Control
» Manufacturing or Production Associate
» Validation / CQV / CSV Support
Process Technician / Process Engineer
» Regulatory, supply chain or data support roles
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Medical Devices &
Diagnostics

Manufacturing,
quality systems,
process engineering,
diagnostics and
product support

Key Opportunity Areas
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Quality, Validation &
Compliance

QA, QC, CsV,
process validation,
cleaning validation,
documentation and

compliance

Digital
Transformation & Data

Automation, data
analysis, digital
systems, operational
excellence and
continuous improvement

What Employers Value

Technical knowledge and awareness of GMP
Communication and teamwork

Adaptability and resilience

Problem solving and critical thinking

Confidence, professionalism and willingness to learn

Ireland offers not only jobs, but multiple career pathways for international

graduates across science, engineering, quality and digital transformation.
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Medical Device
Technology

Device types and
classification, design
cycle, manufacturing,
assembly, packaging,
testing and combination
products.

Strategy, Leadership &
the Culture of Innovation

Strategic thinking, leading
change, innovation culture,
corporate governance

and business ethics.

InnoPharma Education in collaboration with Griffith College

MSc in Medical Device
Technology & Business

QQl Level 9 |

90 ECTS

1 Year Full-Time |

2 Years Part-Time

€ PROGRAMME OVERVIEW ——

A specialist master’s programme blending medical device technology,
regulation, quality, operations and business skills for careers in the MedTech sector.
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Medical Device Quality
Systems & Regulation

ISO 13485, FDA device
classes, quality systems,
validation, change control
and product process
validation.

Operational Excellence
& the Science of Innovation

Operational excellence
models, Lean Sigma,
design for six sigma, TRIZ,
KPls and quality function
deployment.

Medical Measurement
and Analysis

Medical data measurement,
distributed databases, data

collection systems, analysis

software, data integrity and
data management.

Research Methods

Topic selection, literature
review, research design,
data collection and
analysis, and ethics.
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Emerging Trends in
Medical Device

Value-based healthcare,
regulatory pressures,
sustainability, smart devices
and software-based
medical devices.

Dissertation

Independent applied
research project
developing analytical,
communication and
professional skills.
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Biomedical Engineering

Process / Product Design
Manufacturing / Operations
Regulatory Affairs / Compliance
Validation / Automation
Operational Excellence

Quality Control / Quality Assurance

Computer Systems

Data Analytics

Business Strategy

Industry-focused

MedTech-centred

{t:i} Technology-enabled

Career-oriented




A high-level pathway from study to graduate employment
2
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International Student Journey to a Career in
Ireland’s Pharmaceutical & Medical Device Industry

—0—

L g

receive 12 months initially and a further 12 months, giving up to 24 months to
seek graduate-level employment.

MONTHS
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Choose Your Apply & Secure Study Visa & Study & Build Career Preparation Graduate I-:':]Q Validation
Programme Your Offer Arrival Industry Skills & Job Search Employment
.............................................................................................................................................................................................................................................. in Ireland i Manufacturing/
Select an approved Appl i : : 0 ti
, ; pply to your Apply for your study Develop knowledge in Build your CV, improve < perations
r:légr(:n?glijrfa::zgn q chosen college, meet visa if required, prepare pharmaceutical or interview skills, network Sech;:rijiro:‘e n g:imfa
P ii S academic and English your documents, travel medical device operations, with employers and il be .Ig.c SRERET =] Regulatorv Affairs
pharmaceutical science language requirements, to Ireland and register quality, validation, regulation, apply for graduate s dael =9 g Y
medical device, validatior,\, and receive an offer. your student manufaf:turing .and G atyrevlroles profe-SSIonaI el
quality or business. permission. professional skills. L /j Process
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™
Up to 2-Year Stayback for Eligible Level 9 Graduates b =0 @Y Medical Device
Under Ireland’s Third Level Graduate Programme, eligible Level 9 graduates can 2 4 . Operations

Ireland is a major hub for
pharmaceutical and medical
device employers

Students can build industry-
ready skills through their
master’s programme

Eligible graduates may
access a 2-year stayback
pathway at Level 9
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Barriers to Career Entry

Why international students may struggle to convert postgraduate
success into careers in Ireland’s life science industry
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1. Barriers to—éareer Entry 2. The Confidence and 3. The Career Resilience Challenge
Connection Gap

» Unfamiliar Irish recruitment systems » Rejection and uncertainty can affect

* Limited professional networks and

ANSHEMP yeReRpesiations low visibility with employers motivation and self-belief

) eD:ﬂeCrliJelth:?::cl)a:;Tegvzl:ivl'i?:s ® Uncertainty around LinkedIn, ¢ Students need support to recover,
sciF;nce ralae networking and interviews adapt and keep progressing

o Strong competition for entry roles in ¢ Cultural adjustment can reduce * Resilience, persistence and
quality, manufacturing and validation confidence and communication preparation are essential for career entry

Career entry depends not only on qualifications, %

but on clarity, connection, confidence and resilience.




Why Academic Success Is Not Enough
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1. Qualification Is 2. Employers Want More 3. Irish Career Systems 4. Networks and 5. Confidence and 6. Career Readiness
Only the Starting Point Than Technical Knowledge May Be Unfamiliar Visibility Matter Resilience Influence Creates Opportunity
Outcomes
» Strong grades * GMP awareness, problem ¢ Students must learn Irish » LinkedIn presence, employer » Career preparation,
demonstrate knowledge solving, teamwork, CV expectations, job engagement, alumni * Rejection, uncertainty and self-belief, industry
and commitment, but communication and titles, interview style and connections and networking cultural adjustment can understanding and
employers also assess professionalism matter how to present often help students access affect performance, so practical support help
workplace readiness and in real work environments transferable skills opportunities confidence and resilience convert academic success
role fit are critical into employment

Academic success may open the door — but career readiness, connection

and resilience help international students step through it.




The Innopharma Way % Innopharme

Career support that helps students build clarity, confidence and employability

InnoPharma Education career development journey °

'lx. o Understand the Industry\ & 9 Understand the Roles \
0 . : Learn about career pathways
xplore the life science sector,

: across pharmaceut medical
key employers, industry trends PIAFNACOUticRT. MBcks

3 device, validation, quality,
and how the Irish market operates. : fualty
manufacturing, regulatory

S and digital roles. /

Use Al to Support \
Career Development

Use Al ethically to support ®:..... / at the Heart of
research, CV drafting, interviewj Student Success

Identify Your
Transferable Skills

Recognise the skills you
already have and how they
can be applied to

industry roles.

Y
v

preparation and career
planning.

0 Develop Your Confidence

. ‘~ Career NN C o Optimise Your CV
Build self-belief, o ‘ Contidencel|| o 4 o ' P ;
communication skills and : Build a strong, target.ed Ccv ,
readiness to present yourself , that clearly communicates |
effectively. d your value to employers. /4
— »
(&) O Develop Your Network :\A:stgr th:
e Increase your visibility through % ervufevxf roFess s
LinkedIn, alumni connections, Prepare for interviews wit &
8 e avents and industry stronger answers, examples,
confidence and
engagement. professionalism.

Better understanding Stronger applications Improved professional Greater readiness

of the industry and interview confidence and for employment in
performance networking life sciences



The story the student tells is sometimes the biggest barrier.

g The story you tell
yourself can shape your future

!
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P T ‘ Many students who want to enter pharmaceuticals,

.- f’gr Y ' l o medical devices, or quality roles describe themselves
- -~ o exclusively through the lens of what they used to do.
jr &,
“l was in ‘ '-C 3 B
hospitality.”

@ Takeaway: These statements are not
untrue; they are incomplete.

e - = I They describe where you have been, but
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e not where you are going. Employers are not
: : 44 '
Rerouting ~, buying a list of your previous job titles —
— rg: they are trying to determine if you can learn,
Fine adapt, and follow procedures in a

regulated environment.

“l do not have
pharma experience.” §

Future-focused identity

/\) @ Transferable skills matter
11

. ; Building

@ Regulated-environment readiness Ireland's

Life Science
Future

@ Learning and adaptability
@ Clear career direction

Your past experience matters — but the value you can bring next matters more.
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i 1. PAST-BASED IDENTITY

Q Looking back keeps you stuck.

People defined themselves by where they have been.

.
ias 30-90%

of students describe
their past role first
when at jobs
exhibitions or
networking events.

™~

ﬂ I’m an engineer.
N4

Your past is important.

But it shouldn’t define your future.

Many students describe themselves based on their past identity.

Shift from past-based identity to future-focused direction.
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2. FUTURE-FOCUSED DIRECTION

Q Looking ahead drives your career.
Focus on where you’re going and how you’ll get there.

- Start with

your strengths
o
. — - - <

3, e 7”7~ Translate your

s experience

P S S
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e 9 Explain where
. 2 you are going

— — —————

®  Show the value
Y :
@@w Yyou bring
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Define your direction. Build your plan.
Drive your future.

Don’t let your past job title become your future limit.

Use your experience — but speak about your future with confidence.



rEmployers Are Not Buying
‘a List of Past Job Titles

When recruiting for entry-level and transition roles Technical
in pharma or medical devices, technical knowledge Knowledge

(GMP, validation, safety) matters. But employers
are fundamentally trying to answer a set of

behavioral and operational questions:

Can this person learn the role?

Can they work reliably in our
environment?

Can they follow procedures? €
Can they communicate well? D
Can they solve problems?

,

ble Skills

Transfera

t

Employer 1 & Behavioral Habits
Confidence . - s e
Score ' x>

|

Can they work as part of a team? ‘__, /

Can they adapt to our standards
and culture?




“Tell me about yourself.”

Many career changers answer this question as a biography.
It should be a career pitch.

s |Background| + [Transferable Skills]

v
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Future-
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i ... | + [Direction] + [Preparation] FOCUSEd
n - Pltch >
B e
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[Background]: @‘g [Transferable Skills]: [Direction]: @ [Preparation]:

Briefly state where

you are coming from.

\

Highlight the extracted
skills that matter to
the new role.

Explain the exact
industry or role you

are moving towards.

Show the active steps
you are taking to learn
the target language.




|
A/B Test: The Future-Focused Career Statement

“| used to work in hospitality and now | “I have a background in hospitality, where |

am looking for a job in pharma.” developed strong skills in communication,
teamwork, working under pressure, and

following defined standards
| am now transitioning into the

pharmaceutical sector and developing my

(Annotation: Weak. Anchored in the past.

Requires employer to guess relevance.)

documents uu L—

(Annotation: Strong. Uses past as evidence.
Clearly states future value and preparation.)




Medicine / Healthcare to Pharmacovigilance,
Clinical Operations or Medical Affairs

€) WEAK PROFESSIONAL PROFILE & STRONG PROFESSIONAL PROFILE

| am a doctor from overseas, but Medically trained Professpnal with cll.mcal experience and
(- ; : strong understanding of patient care, diagnosis, risk
N2 | do not have a licence to practise

S assessment, documentation and evidence-based
—_— medicine in Ireland. decision-making

| have clinical experience and
+ | am looking for a role in pharma,

'] medical devices or healthcare | . B N |
where | can use my medical Seeking roles in pharmacovigilance, clinical operations,

background. medical information, regulatory support or medical affairs.

J . >

Able to interpret medical information, communicate with
multidisciplinary teams and support patient safety.

Q) &P

WHY THIS IS STRONGER

PATIENT SAFETY ) DOCUMENTATION CLINICAL JUDGEMENT (:) i S
Supports safe use of p— Strong in accurate Applies medical knowledge ; -

It replaces a limitation with value: clinical insight, documentation and patient-safety focus.




CUSTOMER SERVICE TO
QUALITY / COMPLAINTS / TECHNICAL SUPPORT

WEAK PROFESSIONAL PROFILE STRONG PROFESSIONAL PROFILE

Customer service professional with experience handling queries,
complaints, issue resolution, documentation and communication

| have worked in @

customer service and @ with internal and external stakeholders.
Qo
-

handled calls, emails
Skilled in listening carefully, gathering information, recording
details accurately and following issues through to resolution.

and complaints.

Q | am looking for a role in

the pharma or medical

Seeking roles in quality support, complaints handling, customer
operations, technical support or post-market support within

device industry. pharmaceutical or medical device environments.

e c ) J N i

It reframes customer service as @ E O O
@ WHY THIS investigation, documentation, Qg

IS STRONGER complaint handling and

g Complaints Issue Documentation | Communication Technical
stakeholder communication.

Handling Resolution & Records & Stakeholders Support




The Innopharma Way % Innopharme

Career support that helps students build clarity, confidence and employability

InnoPharma Education career development journey °

'lx. o Understand the Industry\ & 9 Understand the Roles \
0 . : Learn about career pathways
xplore the life science sector,

: across pharmaceut medical
key employers, industry trends PIAFNACOUticRT. MBcks

3 device, validation, quality,
and how the Irish market operates. : fualty
manufacturing, regulatory

S and digital roles. /

Use Al to Support \
Career Development

Use Al ethically to support ®:..... / at the Heart of
research, CV drafting, interviewj Student Success

Identify Your
Transferable Skills

Recognise the skills you
already have and how they
can be applied to

industry roles.

Y
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preparation and career
planning.

0 Develop Your Confidence

. ‘~ Career NN C o Optimise Your CV
Build self-belief, o ‘ Contidencel|| o 4 o ' P ;
communication skills and : Build a strong, target.ed Ccv ,
readiness to present yourself , that clearly communicates |
effectively. d your value to employers. /4
— »
(&) O Develop Your Network :\A:stgr th:
e Increase your visibility through % ervufevxf roFess s
LinkedIn, alumni connections, Prepare for interviews wit &
8 e avents and industry stronger answers, examples,
confidence and
engagement. professionalism.

Better understanding Stronger applications Improved professional Greater readiness

of the industry and interview confidence and for employment in
performance networking life sciences



Ongoing Career Support from InnoPharma

How InnoPharma supports students before, during and beyond
their studies to build careers in Ireland’s life science industry

1. BUILDING CAREER READINESS

@

Understand the Industry Develop Your Profile

Access the Career Hub Stay Informed

Weekly vacancy updates
across pharmaceuticals,
biopharma, medtech, quality,

CV, LinkedIn, personal branding Templates, resources, recorded
sessions and practical guidance
for applications, interviews

and career planning.

Insights into Ireland’s life
science ecosystem, key
employers, role types and
career pathways.

and communication support
to present your value with
confidence.

3. MATCHING TALENT TO OPPORTUNITIES

validation and related sectors.

2. CONNECTING STUDENTS WITH INDUSTRY

Networking opportunities with
industry professionals and alumni

Identify strong candidates for
specific roles and companies

Share candidate profiles with
relevant employers

Industry webinars, site visits and
panel discussions

Introduce students to teams
and hiring managers

Building relationships that open
doors to opportunities

» Help companies promote and
recruit for vacancies

Provide pre-screened, work-ready
student talent

* InnoPharma Technology recruits
students for validation roles in
pharma and biopharma companies

InnoPharma provides practical, personalised and ongoing career support —

helping students move from study to sustainable careers in Ireland’s life science industry.







